GMERS MEDICAL COLLEGE VALSAD

Call for applications for recruitment under "Ngtwg_rk Programme on Antrmlcrobrgl Be;rstangg,
and One Health - Human Health

Support Scheme. GMERS Medical College Valsa
project human resource positions,

Details of posts are as per following:

erbu

gy

Care AMR Node - Under GSBTM Research T

d intends to engage following non mstututronal ‘ ,».il.
purely on temporary contractual basrs 3

{URF)

Sr | Nameof | Number: i : Emoluments(Fellowshi
No | thePost | ofpost .Essentlal Qualfication per m(onth ¢
1. Postgraduate in Mrcrobrology/Blotechnology/

MolecularBrology Lrie Scrences wrth NET
% i quahfrcatlon
':| -National eligibility test -CSIR-UGC- NET . For Junior Research Fellow
i | including lectu reship (A55|stant Professorshlp) ! having'qualiﬁcation as
.|'and GATE R : . mentioned at Nol.
TN RS . Fellowship will be
; iR Lk ‘ Rs.31 ooo/-+ HRA
Lt -Selection process through National r ‘
R Bt V| examinations conducted by Central
Junior 02 | Government Departments and thelragencres
1 {Research ' = ) and institutions such as DST, DBTICMR etc.,
| Fellow SR ’State Govt.- GSBTM :

2 Postgraduate in M|crob|ology/Brotechnology/
el ,Molecular Brology/ Life Scrences Wrthout NET
quallﬁcatlon ‘ |

Forlu‘nlor‘ Research Fellow
having qualificationas .
A mentioned at
NoZ Fellowship will be
Rs.23 213/ Fixed
" (Not entrtled for HRA)

JERS
,‘\‘

DMLT/M LT and cce or ccc plus with experlehr.e 1. Medlcal Testlng 6r ‘
Research laboratory is desirable.

" The above mentioned post is' purely on contractual basls

* Consolidated salary as per project guidelines as per GSBTM Research Support Scheme R

' Maximum age on the last day of the application as per advertls_ement of

i the appllcant for post of Junior Research Fellow is 35 years. :
: The selected candldates will have no claim for regular apporntments m present mstltute

' )
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e orfor continuation of his/her services in any other project.
*  The candidates will have to work full time as per institutional office hours including
emergencies.

Important notes:

a) All the Educational Qualification/certificates shall be from the recognized Board/ University.

b) All the experience gained shall be preferably from the govt. organization and shall be counted after
the date of completion of Minimum Essential Qualification. Experience from other reputed
Organization shall also be considered.

c) Experience shall be from the relevant field/area, as required for the study of the project concerned.

How to Apply:

1. "Eligible candidates are required to complete the application using the provided Google Form and upload all
necessary documents listed below. Submission of these documents is mandatory. The deadline for
submission is before 5:00 pm on 30/01/2026."

Google link: https://forms.gle/PUchj2QzPJamaWV59

2. Upload all the required documents as a single PDF file.
3. The following self-attested documents must be enclosed
e Detailed Bio-data,
e Aadhar Card
e School Leaving Certificate/Birth Certificate/10th passing Certificate
e All educational qualifications with Marksheet
o Undergraduate degree Certificate with Marksheet
Postgraduate degree Certificate with Marksheet
MLT/DMLT certificate with Marksheet
CCC /CCC+ Certificate
NET/GATE qualification certificate( If NET/GATE qualified)
o Any other relevant Course/training certificate
e Experience Certificates( If Any)

O
O
O
O

4. Following the scrutiny of documents, shortlisted candidates will be called via email for a physical interview
as part of the final selection process. Candidates must bring all original documents for verification during the
interview.

General terms and conditions:-

1. These positions are meant for purely temporary projects. All posts are temporary purely contractual. All the
posts will be terminated automatically (co-terminus) with the termination of the project.


https://forms.gle/PUchj2QzPJamaWV59

2. Engagement of the above advertised Project Human Resource Positions will depend upon
availability of funds, functional requirements, and approval of the Competent Authority.
Therefore, we are not committed to fill up all the advertised Project Human Resource Positions
and the process is liable to be withdrawn/cancelled/modified at any time. /

3., The rates of emoluments shown in this advertisement are project specific and may vary

! accord‘lng to sanction of the funding agency of the Project. -

4. Qualification & experience should be in relevant discipline/ field and from an Institution of
repute. Experience should have been gained after acquiring the minimum essential qualification.

5. Mere fuiﬂlling the essential qualification does not guarantee the setection.

6. Persons already in regular time scale service under any Government Department /Organizations

. are not eligible to apply.

e 7. No TA/DA will be paid to atterid Intemew/personal discussion and candldates have to drrange

i R : ' transport / accommodation themselves.

t. 8., The Dean & Interview panel, GMERS Medical College, Valsad reserves rlghts to consider or reject

: any application/candidature.

' '9. Submission of wrong or false information during the process of selection shall disq ualify the
' . candidature at any stage.
10. The persons engaged on Project Human Resource Positions cannot be permitted to register for
Ph. D., due to time constraints.
11. The persons engaged on Project Human Resource Positions shall not have any claim on a regular
- post in this institute as well as in any associated Institutes/Centers and their pro;ect term with
breaks in any or multiple projects will not confer any right for further assignment or transfer to
; any other project or appolntrrent/absorption/tegularization of service In funding agency
12. Benefits of Provident Fund, Pension Scheme, Leave Travel Concession, Medical claim, Staff
' Quartersand other facilities appllcable to the regular staff, etc. are not admissible to the this
project human resource posmons An income tax liability of candidate is canchdate S own
‘responsibility. R g
13.. Successful candidates will normally be engaged on Project Human Resource Posmon dependmg
! upon the tenure of the Project and functional requirements. Termination’ /Contlnuatlon/
' Extension to engagement of Project Human Resource Positions will be depending upon

RN | ' evaluation of performance, tenure of the proJect avallabillty of funds, functlonat requlrements

[ . and approval of Competent Authority. »

’ 3 14. Appointment will be given for six months or till the termmatnon of pro;ect(co-termlnatlon with

 project) whichever Is satlier. ; ‘
15. Performance review will be carried out quarterly and service erI be contlnued based on
. satisfactory performance. i i
., 16. Institute reserves the right to termlnate the project human resource posmon/ appointment of
! candidate even during the agreed contract period or extended contract penod wrthout
.11 assigning any reason and without giving notice perlod
1 17. Leave shall be as per the institution's /Hospital policy for project human resource posmons
| . 18. Candidate must submit his/her application: detailed bio-data/C.v. and all relevant documents; .
YO 1 duly self-attested; in proof of hisfher educational qualifications [alf certificates and mark- .
S i ' .1 :sheets, working experience, and photo id, birth date certificate etc., within the schedule date
: L " Ay and time for submission of application failing which his/her candidature wiII not be

: correspondence will be entertamed in this regard
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19. GMERS Medica| College, Valsad reserves thi right t& cancel/modify the process at any time,
atits discretion,

20. The decision of the competent authority will be final and binding.
21, Canvassmg in any form will be a disqualification.

22. The' selected candidates for the post have to submit an undertaking regarding acceptance of
rules and regulations on a Rs. 300 stamp paper duly notarized by an authorized notary. The
candidate will also have to submit an undertaking on Rs. 300 stamp paper stating that he/she
will not approach the Hon. Court for regularization of his/her service on the basis of the order
issued for the above post or discontinuation of service. ,

23. The candldates must possess a_ working knowledge on computer knowledge Possessing

‘ CCC/CCC# certifi cate Is desirable.

24. The demsnon of selectlon committee regarding. appointment of candidate wlll be final and no
representat!on will be entertalnedlnthns regard. '

. 25, Selection commlttee reserves all rights to change the selection procedure, rules & if required
ks cancellatlon of the rules |

\ \26. CUrrlgendurn/addendum/further lnformation, If anv, in respect of thls advertisemént, will be
N published on our website only. Hence, the candidates are advised to see our website: 3
. http [/www gmersmcvalsad comZ regularly for further updates related to this advertlsemen

R s

Head o?/Department ‘

A a]College
; Dept of Mlcrobiology G“ms'e:?si:d !
.‘yG M.ER.S. Modical Collags, e -

C} Scanned with OKEN Scanner



